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HSC Pension Service has published factsheets and FAQs to assist employers and members on 
Protection of Pay (through no fault of the member) and Voluntary Protection of Pay: 
 

Protection of Pay & Voluntary Protection of Pay Factsheet 
Protection of Pay Employer FAQs 
Protection of Pay Member FAQs 
Voluntary Protection of Pay Employer FAQs 
Voluntary Protection of Pay Member FAQs 
Voluntary Protection of Pay Decision Tree 

 
In order to streamline the process, HSC Pension Service has provided an application form Pro 
Pay1 for members to apply for pay protection to be sent to their employer.  On receipt of this form 
we would request that you complete the new form Pro Pay2 and send this to HSC Pension    
Service.  This will provide HSC Pension Service with all the information required on which to    
assess whether the member qualifies for protection and prevent further enquiries being made to 
you.  Both of these forms can be found on the website at www.hscpensions.hscni.net/forms. 
 
The application should be sent to us within three months of the member’s earnings reducing for 
pay protection through no fault of the member and after 12 months but within 15 months of the 
pensionable pay being reduced for Voluntary Protection of Pay requests. 
 
Once HSC Pension Service has considered the application we will write to you with the outcome, 
usually within 20 working days.  To assist, HSC Pension Service will provide a letter for you to 
forward to the member notifying them of our decision.  Therefore no separate communication is 
required from you to the member. 
 
 
 
 

This is an important final reminder that if a member’s benefits are paid or authorised on or after 
6 April 2012 then their LTA position will be based on the reduced standard LTA unless they have 
Fixed Protection. 
 
In the Finance Act 2011, the Government confirmed that the Standard Lifetime Allowance (LTA) 
would be reduced from its current value of £1.8m to £1.5m, effective from the 6 April 2012. 
For the purposes of the LTA benefits crystallise on the date the member had an actual right to 
receive their benefits. This date is the later of: 
 

The payable date; or 
The date benefits are actually authorised by the HSC Pension Service. 

 
 

Protection of  Pay (through no fault of  the member) and Voluntary 
Protection of  Pay. 

The Standard Lifetime Allowance (LTA) is reducing 

http://www.hscpensions.hscni.net/wp-content/uploads/2012/09/protection_of_pay_and_voluntary_protection_of_pay_factsheet_-_aug_12.pdf
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http://www.hscpensions.hscni.net/wp-content/uploads/2012/09/voluntary_protection_of_pay_member_faqs-2.pdf
http://www.hscpensions.hscni.net/wp-content/uploads/2012/09/voluntary_protection_of_pay_member_faqs-3.pdf
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http://www.hscpensions.hscni.net/forms/
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The reduced LTA will therefore apply to members who become entitled to receive their benefits 
when they: 
 

Retire on or after 6 April 2012 – and the date the benefits are authorised is before that 
date; or 
Retire before 6 April 2012 – and the date the benefits are authorised is on or after 6 April 
2012. 

 
For those who are affected by the reduced allowance, the percentage of LTA used will be 
based on £1.5m. In addition, for high earning scheme members any LTA charges that may    
apply to their benefits will also be based on the reduced allowance. Any delay in claiming bene-
fits may therefore result in: 
 

A bigger percentage of the LTA being used up – LTA charges may then apply to a later 
benefit crystallisation because there is insufficient LTA remaining. 
High earning scheme members - may become subject to LTA charges or see those  
charges increase. 

 
The following examples illustrate when the change would apply: 
 
Member A:  
Benefits are payable from 01 April 2012. The AW6 is received 3 months before retirement,  
benefits are calculated and authorised on 19 March 2012. Benefits are tested against a LTA of 
£1.8m because they crystallise on the payable date of 01 April 2012. 
 
Member B:  
Benefits are also payable from 01 April 2012. The AW6 is completed 3 months before  
retirement but there is a delay before HSC Pension Service receives the form and benefits  
cannot be authorised until 09 April 2012. Because of the delay benefits do not crystallise until 
09 April 2012 and must therefore be tested against the lower LTA of £1.5m. 
 
Member C:  
Benefits are payable from 08 April 2012. The AW6 is received prior to the last day of service, 
benefits are calculated and authorised on 16 March 2012. The benefits are tested against a 
LTA of £1.5m because they crystallise on the payable date of 08 April 2012. 
 
It is important to note that HSC Pension Service has no discretion on the date benefits        
crystallise and the calculation of the LTA used. 
 
Important action for employers 
 
To allow scheme members to consider how they might be affected by the reduced LTA,  
employers must bring it to the attention of those who are planning to retire during: 
 

The last quarter of 2011/2012; or 
The first quarter of 2012/2013. 

 
This includes members who have already confirmed their intention to retire. 
 
 



 

Members who wish to have their benefits assessed against the LTA of £1.8m must retire before 
6 April 2012 and allow sufficient time before that date for the benefits to be authorised. The com-
pleted application form AW6 must therefore be sent to HSC Pension Service at least three 
months before the intended retirement date.  
 
Additional Information: 
For members who give late notification of retirement, it is important that the application for  
benefits is processed without delay ensuring that the members pension record is up to date. HSC 
Pension Service will not accept responsibility for any delay if the application is: 

Incomplete 
Inaccurate  
Does not reach this office with sufficient time for the awarding process to be completed and 
benefits authorised before 6 April 2012 

 
Any revision to benefits (substitute awards) that is authorised on or after 6 April 2012 will be a 
separate crystallisation of benefits and based on the lower standard LTA of £1.5m. 
 
Protection from the reduced LTA 
 
For members who do not have either Enhanced or Primary Protection, HMRC has introduced 
Fixed Protection, for those who wish to protect their pension benefits from the reduced LTA. 
Members should take independent financial advice before making a decision about applying for 
Fixed Protection. 
 
Further information can be found on HMRC’s website:  
http://www.hmrc.gov.uk/manuals/rpsmmanual/rpsm11101000.htm (pages 11101500 to 
11101550)  
 
Individuals must apply directly to HMRC before the 6 April 2012 if they require Fixed Protection 
using the form APSS227, which can be downloaded from HMRC’s website at:  
http://search2.hmrc.gov.uk/kb5/hmrc/forms/view.page?record=VZp7BA-5tmM&formId=4083. 
 
Members do not require a valuation from HSC Pension Service, and HSC Pension cannot help  
members with their application to HMRC for Fixed Protection. 
 
Important note: Fixed Protection can be lost if the member has Benefit Accrual, it is the  
member’s own responsibility to test for Benefit Accrual. Information about Benefit Accrual can be 
found at:  
http://www.hmrc.gov.uk/manuals/rpsmmanual/RPSM11101520.htm  
http://www.hmrc.gov.uk/manuals/rpsmmanual/rpsm11101530.htm 
http://www.hmrc.gov.uk/pensionschemes/newsletter50.pdf 

http://www.hmrc.gov.uk/manuals/rpsmmanual/rpsm11101000.htm
http://search2.hmrc.gov.uk/kb5/hmrc/forms/view.page?record=VZp7BA-5tmM&formId=4083
http://www.hmrc.gov.uk/manuals/rpsmmanual/RPSM11101520.htm
http://www.hmrc.gov.uk/manuals/rpsmmanual/rpsm11101530.htm
http://webarchive.nationalarchives.gov.uk/20120604083106/http:/www.hmrc.gov.uk/pensionschemes/newsletter50.pdf


Each year, and prior to the start of the ‘pensions year’, every GP Practice, sPMS Contractor, and 
APMS Contractor (that qualifies as a Scheme Employing Authority) must inform the HSC       
Pension Service of the estimated pensionable income of their GPs and non-GP Providers. This is 
so that the appropriate rate of tiered employee contributions can be deducted on account during 
the year by the BSO.  
 
The form ‘Estimate of HSC Pensionable Profits/Pay 2012/13’, declaring the estimated             
pensionable income for year 2012/13, can be found on the HSC Pension Service website by 
clicking onto ‘Scheme Forms’ and then go to GP Forms. 
 
Every GP Provider (Principal Medical Practitioner), non-GP Provider (WT Officer), Salaried GP or 
long term fee based GP (Assistant Medical Practitioner) is legally required to declare their global 
estimated 2012/13 HSC pensionable income on this form. If they fail to do so BSO is advised to 
apply a standard 10.9% top rate.  
 
GPs must pension all their HSC GP income; they cannot elect for some income to be non-     
pensionable.  
 
Non-GP Providers may only pension income in respect of one Practice.  
 
There is no need to declare estimated income in respect of a GP who is solely a freelance GP 
Locum on this form.  
 
At the end of 2012/13 every GP Provider and non-GP Provider must complete an end of year 
Certificate declaring their actual pensionable income for the year. If the wrong tiered rate had 
been applied throughout the year the Certificate will correct it. 
 
At the end of 2012/13 every Salaried GP (or long-term fee based GP) must complete a self-
assessment form declaring their global GP pensionable income for the year. This is to ensure 
that they have paid employee contributions at the correct tiered rate. 
 

2009/10 & 2010/11 GP Certificates of  Pensionable Profit 

 
The purpose of this article is to remind all GP’s that under the scheme regulations, the employer’s 
rate of contributions for the year’s 2009/10 & 2010/11 is 13.3% and all Certificates of Pensionable 
Profit should be calculated and completed using this figure.  
 
We are aware of the funding issue surrounding employer contributions for GP’s and therefore do 
not expect any GP’s who have a shortfall in their employer’s contributions for years 09/10 & 
10/11 to settle this amount until the funding issue has been resolved. 

2012/13 Estimate of  GPs (and non GP-Providers) pensionable 
income 



General Practitioners 

General Practitioners 
 
Principal Medical Practitioners (GP Providers)  
 
GP Partners, single-handed GPs, and GP shareholders are regarded as Principal Medical       
Practitioners. They must complete an annual (end of year) Certificate declaring their HSC       
pensionable income. (A non-GP Provider must also complete an annual Certificate however only 
in respect of one Practice).  
 
Prior to the start of every pensions year every GP Practice  must notify the HSC Pension Service 
of the estimated pensionable income for all the GPs, excluding GP Locums.  
 
Assistant Medical Practitioners 
 
A Salaried GP employed by a GP Practice, HSC Board or an Out of Hours Provider (OOHP) is 
afforded Assistant Medical Practitioner status; not Officer status. Although a Salaried GP may be   
directly employed by a Practice (or OOHP) their Employing Authority for HSC pension purposes 
is always the BSO.  
 
A GP who is engaged or contracted to work sessions under a regular long-term fee based        
arrangement is also regarded under the Scheme Regulations as an Assistant Medical           
Practitioner; not a GP Locum. The organisation that has commissioned the services of the GP 
(i.e. the Practice) is responsible for paying the employer contributions.  
 
All Assistant Medical Practitioners must complete an SR2 Form at the end of every pensions year 
to ensure that they have paid tiered contributions at the correct rate throughout.  
 
Freelance GP Locums 
 
A freelance GP Locum is defined under the Scheme Regulations as a GP who deputises for an 
absent GP or assists in the provision of primary medical services on a temporary basis. 
 
Scheme membership is ‘triggered’ by the GP Locum completing GP Locum forms A and B which 
can be accessed through our website on the scheme forms section.  
 
If a fee based GP is engaged on a long-term regular basis (i.e. more than six months) at one  
specific Practice they do not fall under the definition of a GP Locum under the Scheme           
Regulations; they are an Assistant Medical Practitioner.  
 
Clinical Commissioning Groups (and other board and advisory work)  
 
If a GP Provider or Salaried GP performs CCG work for a HSC Board and receives a fee for that 
service it must be ‘pensioned’. Most GPs elect for this income to be recorded on form SOLO how-
ever a GP Provider may elect for the income to be paid directly into their Practice account. 
 
If a Salaried GP performs fee based CCG (or other similar) work for a HSC Board this must be 
recorded on form SOLO.  
 
If a GP is formally employed by a HSC Board to perform CCG (or similar) work a Assistant    
Medical Practitioner post must be created. 
 

http://www.hscpensions.hscni.net/forms/
http://www.hscpensions.hscni.net/forms/


  
All requests for information under Disclosure of Senior Managers’ Remuneration and Pension 
Details should now have been received by HSC Pension Service.  Any outstanding requests 
should be returned to HSC Pension Service without delay.   
 

Please note: GP Practices and most Direction bodies do not need to take part in this      
exercise. 
 

Since the introduction of the current pension tax regime in 6 April 2006 there have been taxation 
issues for members or their dependants who are paid a lump sum from a Registered Pension 
Scheme, such as the HSC Pension Scheme, once the member is 75 years old. This includes a 
retirement lump sum (the pension commencement lump sum) paid on or after the member’s 75th 
birthday or a lump sum paid on the death of a member aged 75 or over. 
 
Any lump sum paid after a member has reached age 75 was an unauthorised payment with the 
member or the recipient being taxed at a rate of 55% on the lump sum paid. Because of this the 
HSC Pension Scheme Regulations were amended to permit the commutation of the retirement 
lump sum to an extra pension.  
 
The Finance Act 2011 made certain amendments to lump sums paid after age 75 and as a result 
the HSC Pension Scheme Regulations were amended.   
 
Where the member was age 75 on or before 5 April 2011 the existing rules apply, however where 
the member is age 75 on or after 6 April 2011 new rules now apply. 
 
Member age 75 on or before 5 April 2011  
 
Retirement Lump Sum  
 

1995 Section - the lump sum is commuted to extra pension. 
2008 Section - no lump sum is payable, this includes a mandatory lump sum under Choice.  

 
Serious Ill Health Lump Sum 
 
No serious ill health lump sum is payable. The member must take benefits as a pension and, if in 
the 1995 Section, extra pension.  
 
Death lump sum 
 
The lump sum is converted to an annual pension paid to the dependant. 

Disclosure of  Senior Managers’ Remuneration (Greenbury) 

Lump sums paid after age 75 



 
Member age 75 on or after 6 April 2011 
 
Retirement Lump Sum 
 

1995 Section - a lump sum is payable. 
2008 Section - a lump sum is payable.  

 
Serious Ill Health Lump Sum 
 
A serious ill health lump sum is payable but subject to a serious ill health lump sum charge of 
55% payable by the member. This tax charge is deducted from the lump sum before payment.  
 
Death lump sum  
 
A lump sum on death is payable, subject to a lump sum death benefit charge of 55% payable by 
the recipient. This tax charge is deducted from the lump sum before payment.  
 
Please note: 
 
A lump sum paid by the Scheme may be subject to HMRC’s Lifetime Allowance limits. In addition 
a retirement lump sum will also be subject to HMRC’s Pension Commencement Lump Sum rules.  
 
The 2008 Section Regulations do not permit the payment of a lump sum that could be an unau-
thorised payment. 
 
More information about tax on retirement is located in the Limits on Tax-free Retirement Benefits 
Factsheet on our website. 
 

 
All deferred members who return to pensionable HSC employment, on or after the 1 October 
2008, after a break of more than five years, re-join the 2008 Section of the HSC Pension 
Scheme.  Such members are given the option to transfer their deferred benefits into the 2008 
Section.  To enable the member to make an informed decision, we supply the member with a 
statement of preserved benefits, compared to a statement showing a transfer of benefits into the 
2008 Section.  To prepare this statement we require the members’ current pay, date of birth    
verification, address and marital status. 
 
The HSC Pension Service have devised a questionnaire to send out to members to request the 
information we require.  Any members receiving the questionnaire will need to get the completed 
form authorised by you the employer before sending it back to us. 

Five Year Re-Joiner Questionnaire 

http://www.hscpensions.hscni.net/wp-content/uploads/2012/09/limits_on_tax_free_benefits_factsheet.pdf


 
The Five year Re-joiner Member Questionnaire form looks like this and can be accessed on our 
website under Scheme Forms. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

1. Re-employed Pensioners - Employers’ Responsibility  
 
 Further to audit recommendations HSC Pension Service would like to remind employers of 
 the need to respond promptly to information requests in respect of all pensioners who 
 have returned to work so that adjustments can be applied, where necessary. 
 
2. Added Year Contracts 
 
 Employers should be reminded of the need to ensure that contributions in accordance with 
 added year contracts are paid on all superannuable employments. 
 
3.  Joining Forms 
 
 With effect from 1st April 2012, HSC Pension Service will no longer require the return of J1 
 joining forms as this information is passed to us electronically.  GP Practices and           
 Directional Bodies should continue to return J2 joining forms. 
 
 

Important Reminders 

http://www.hscpensions.hscni.net/forms/


The Chief Executive of the HSC Board & HSC Trusts  

The Director of Finance and Director of Human Resources of the:  

HSC Board;  

The Business Services Organisation;  

The Patient and Client Council;  

The Public Health Agency;  

HSC Trusts;  

Each Special Agency;  

GP Practices;  

Dental Practitioners;  

Out of Hours Providers;  

Directional Bodies; and Staff Representative Bodies.  

 

 Distribution List: 

How to Contact Us: 
  

By writing to us at:- 

HSC Pension Service 

Waterside House 

75 Duke Street 

Londonderry 

BT47 6FP 

  

Via e- mail at:- hscpensions@hscni.net 

By Fax:-  028 71 319144 

For urgent enquiries only, you can contact us by Telephone: 028 7131 9111 

  

9.00am to 5.00pm – Monday to Thursday; 9.00am to 12.00pm Friday  

If you have any comments about the content or format of this newsletter please email them to 

hscpensions@hscni.net 

mailto:hscpensions@hscni.net

