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Supporting staff to move tothe
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2015HSCPensionSchemefrom 1 April 2022

Employers should communicate these three key messages to staff that are currently in the 1995/2008 Sections of the HSC Pension Scheme,
as they will be moved to the 2015 Scheme on 1 April 2022 as part of the McCloud remedy.

1.Pensionalreadybuiltupinthe 1995/2008
Schemes will not be lost.

Myth:“Ineedtoretire before 1 April2022
otherwisel’lllose my1995/2008 pension.”

Facts:

o Staffwillnotloseanypensiontheyhavealready
earned inthe 1995/2008 Schemes. This can still
be claimedafter 1 April2022 inlinewith the
existing rules for these schemes.

e Pension benefits from the 1995/2008 schemes
will continue to be linked to the member’s final
salary.

e From1April2022,staffwillbuilduppensionin
the 2015 Scheme. This means that their full
pensionpotatretirementis likelytobe madeup
of a combination of 1995/2008/2015 Scheme
benefits.

Myth:“IfIdon’tretire before 1 April 2022, I'll have to
waituntil state pensionagetoclaimmypension.”

Facts:

e From 1 April 2022, pension benefits from the
1995/2008 Schemes canbeaccessedatthe
same time as they can now.

e Staff with Special Class and Mental Health Officer

statuswillstillbeabletotaketheir1995Scheme

pension without reduction fromage 55, providing

they continue to meet the eligibility criteria.

2.Allmembers willbeinthe 2015
Schemefrom 1 April 2022.

Facts:

e The 1995/2008 Schemes will both close
on 31 March 2022.

o All active scheme members will therefore
beinthe2015 Schemefrom1 April 2022,
including those that previously had full or
tapered protection.

e Members will be automatically moved to
the 2015 Schemeon 1 April 2022 and do
not have to do anything to ensure
continuous pension scheme
membership.

Facts:

e The2015 Scheme and the 1995/2008
Schemes are all very generous.

e Depending on individual circumstances,
many members will benefit from moving
to the 2015Scheme.

e Memberswillnotloseanypension
already builtupinthe 1995/2008
Schemes.

3.Youdonotneed tomakeany
decisions now.

Facts:

e Those affected bythe McCloud remedy
will be asked to make a choice about
some of their pension benefits.

e Staffdonotneedtodoanythinguntil
they come toretire.

e Thoseretiring after 1 October 2023 will
be asked to make the choice as part of
their retirement process.

e Staffplanningtoretirebefore 1 October
2023 should make decisions based on
the current rules. Once the required
legislationisinplace,theseindividuals
will be contacted by HSC Pensions and
offeredtheirchoice of pension benefits
retrospectively. Any resulting changes to
pension payments will be backdated to
the date ofretirement.


https://www.nhsbsa.nhs.uk/changes-public-service-pensions/understanding-if-your-nhs-pension-affected-changes-public-sector-pensions
https://www.nhsemployers.org/articles/mccloud-judgement

